So, the first step is to find out whether a difference exists between what the person rates himself on his personality and what he perceives regarding how others would be rating him on his personality. And we also need to find out that how much large is this difference.
Keeping this issue in mind, a research project was undertaken. It was found that in case of 2 MBA students (out of total 96 students researched); the difference was found abnormally high (abnormality in perception).
Literature Survey:
What is Personality?
Personality is more than the distinctive impression a person makes on others .It is the sum total of ways in which an individual reacts to and interacts with others; how well the person achieves objectives.
It refers to the structures inside a person that explains why he or she creates a particular impression on others. 
Personality refers to a person

Extraversion:
Characteristics at 3 levels of extraversion are as follows: High: extraverted, outgoing, active, and high-spirited. Prefers to be around people most of the time.
Characteristics at 3 levels of 'openness to experience' are as follows: HIGH: Open to new experiences, has broad interests and is very imaginative. AVERAGE: Practical but willing to consider new ways of doing things. Seeks a balance between the old and the new. LOW: Down-to-earth, practical, traditional and set in his or her ways. Argyris says that human personality, rather than going through precise stages, progresses along a continuum from immaturity as an infant to maturity as an adult.
AGREEABLENESS
Emotional maturity or Emotional Quotient
Based on research in both the neurological & behavioral sciences, it seems that a person's EQ may be a much better predictor of success than the traditionally revered IQ (intelligence, as measured by standardized tests).
• People with high EQ have delayed gratification (reason over impulsiveness), understand their own feelings & feelings of others. They know how to regulate their emotions, like anger, anxiety etc, in a way that enhances success on the job and in life.
• This EQ starts to develop at an early stage & continues to develop, both neurologically & through socialization.
• To take advantage of this newly found personality attribute, HR trainers are beginning to provide instructions in such areas as raising consciousness, building empathy (integrating perspectives of others) etc.
The socialization process & personality
• Persons, groups & organizations influence the personality of an individual.
• A recent study found that the socialization tactics of organizations can have a positive, long-run impact on the adjustment of employees (i.e., lower role-conflict & ambiguity, less stress, higher job satisfaction, commitment etc.).
• Employees should come to 'know the ropes' (i.e., they get to know the tricks of the trade).
• • Socialization process (at home, outside and in organizations).
• • 1. Students were given 15 minutes to answer the first questionnaire. They were required to self rate themselves on the 35 items.
2. After 15 minutes, the l" questionnaire was collected and the 2"" questionnaire was administered. It consisted of the same 35 items, but now they were required to respond on how they feel others perceive them on these items. They were again given 15 minutes to complete the questionnaire.
Data Analysis / Observations / Interpretations / Findings: OBJECTIVE : To identify respondents whose absolute differences in responses between corresponding pair of items in the two questionnaires on an average is very high (abnormality in perception) i.e., significantly higher than 2.
Step 1: For each respondent we obtained the absolute differences of responses between each pair of items. Example: If the respondents' response for the l" question in the l" questionnaire is 0 and the response to the corresponding l" question in the 2"" questionnaire is 2 then the absolute difference would be |0-(2)| = 2. These absolute differences would take values between 0 and 4.
Step 2: For each respondent we obtained the average of the absolute differences. Let us set decision criteria that a very low p-value and positive t-statistics will be considered as abnormal case (since a very low p-value suggests significant difference from 2 and positive t-statistics will suggest higher than 2 average absolute difference). 
